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Thank you, Br. Joe! 

“Brother Joe’s departure is like an end of an era.” These words from Brother Visitor summarized the 
gathering that happened today in the 1911 Brothers’ Community in Manila. A number of Brothers from 
different communities in LEAD gathered on 16th September bid farewell to Br. Joe Schieter FSC, and to 
give thanks for the 33 years of service he has devoted to the Philippines. (Continued)
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During the community socials before lunch time, Br. Martin Sellner FSC, Br. Joe’s compatriot and the 
Brother Director of the community gave a thanksgiving message to Br. Joe for the many years he has 
served in this part of the world. Brother Visitor was also in attendance and shared some words about his 
encounters with Br. Joe and how thankful he is for Br. Joe’s generosity and presence in the District. 

Following the messages, Br. JJ Jimenez presented a beautiful handiwork showing the façade of DLSU, as a 
gift of appreciation to serve as a reminder for Br. Joe of the gratitude that the Brothers from the Philippines 
will forever have for him. The simple program ended with a heartfelt thanksgiving message from Br. Joe, 
concluding with a reminder for the Brothers to keep being Brothers to one another and to those whom we 
encounter daily. (Continued)
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Br. Joe’s ministry in the Philippines spans 3 decades of service, highlighted by his involvement with the 
Physics department of De La Salle University in Manila, and his years of service in Bacolod. During the more 
recent years, Br. Joe continues to exemplify the values of faith and zeal for service especially to those around 
him. Aside from his willingness to mentor students from the Physics department who seek his guidance with 
their school requirements, Br. Joe is known for his service to his Brothers in community by zealously fulfilling 
his duties as the community mailman and newspaper custodian. He is also known in the community as the 
Brother who keeps a cycle of prayer intentions, always remembering to pray for each Lasallian community 
around the country each and every day of the week.

Br. Joe Schieter FSC left Manila on the 19th of September, and went back to his home district in America, 
where he mentioned that he will be helping out in the efforts to build awareness of one’s right and 
responsibility to vote, and the importance of one’s role in nation building.

From the Brothers of the Lasallian East Asia District, thank you Br. Joe! (Br. Weegee Enriquez FSC)
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28th District Council

The 28th District Council meeting was held in Hotel Benilde in Manila from 21st October to 22nd October. On 
the first day, the Council listened to the presentation of Tercentenary Committee, chaired by Br. Dennis. After, 
the group of alumni from Malaysia (Michael Simon, Hock Tiam, and Chee Kit) presented the results of Project 
Revival, a study on how to revitalise the different Lasallian Schools in Malaysia. The reports from the 
respective Country Coordinators followed and kept the Council busy for the rest of the day. 

The second day began with presentations from Br. Mawel Pajarillo, Director for Continuing Formation, on his 
recently concluded consultation visits to Malaysia and Myanmar. Br. Ranier Guillergan, true to form as a 
marketing graduate, proposed a LEAD vocation campaign which will be launched during the vocation summit 
in December. The last to present was Br. John Pongpat, the Chair of the Young Brothers Assembly Steering 
Committee. Regular Council business was discussed for the rest of the day.

During dinner that night, the Brother Visitor gave a special toast to Ms. Nena Portillo for her close to 30 years 
of service to the Brothers. She will be transferring to another Lasallian School by mid-October and DC 28 was 
the last District Council meeting she participated in as provider of logistics and documentation. (We wish you 
all the best, Ms. Nena in your new assignment! Maybe we can have DC 29 in your new school?) The 
Leadership Team stayed behind for another day to take care of implementing the resolutions of the Council. 



 

   ISSUE No. 282  • �  of �5 7

La Salle Kagoshima Sports Festival

On September 16th, over 1,200 students joined by their parents, family, friends and guest participated in the 
69th La Salle Sports Festival. The humid and hot weather did not dampen the enthusiasm of the students 
while trying to win points for the Red or White teams in order to win the sport competition. The message of 
the sports festival was was clear: Lasallians should try their best individually without forgetting that our 
strength is in the union with the others and God. Each team had a cheer squad. A highlight of the festival was 
when the cheer squads had a performing battle for 25 non-stop minutes! The Red team won the competition 
after a couple of years being on the losing side - congratulations to them and better luck next year, White 
Team! (Br. Antonio Cubillas FSC)
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Visitor’s and Auxiliary Visitors’ Calendar for October

Reminder

Online Voting for the 3rd LEAD Chapter Delegates begin on 1st October 12.00. Lists, usernames and 
passwords, and guidelines have been sent to your email or to the Brother assigned to pass this on to you if 
you do not use email. Contact the LNC if you have any concerns. 

Week 1 Week 2 Week 3 Week 4

Visitor LEAD PRV LEAD PRV Japan,
LSC Community 
Pilgrimage

Philippines,
Initial Formation 
Board

Annual Medical 
Checkup

AVMA Singapore Philippines,
National Mission 
Council

Singapore Singapore, 
Malaysia, 
Philippines

AVVF Thailand, OAV Hong Kong,
Pastoral Visit

Thailand, OAV LEAD Formation 
Houses, 
Pastoral Visit

AVSP Philippines,
Community 
Directors’ Meeting

Luzon Brothers’ 
Conference

Brothers’ Memorial 
Day

Philippines,
National Mission 
Council

Philippines, OAV Philippines,
DLSBI and OLEF 
BOT Meeting



   ISSUE No. 282 • �  of �7 7

	 	 Happy Birthday!


Brother Peter Foo FSC	 	 	 	 October 10, 1943

Brother John Hla Maung FSC	 	 	 	 October 11, 1961

Brother Vic Franco FSC	 	 	 	 October 15, 1944

Brother Frank Suriya Toeisroi FSC	 	 	 October 15, 1978

Brother Manny Sia FSC	 	 	 	 October 16, 1968

Brother Luke Chaiporn Kitmongol FSC		 	 October 17, 1959

Brother Raffy Reyes FSC	 	 	 	 October 18, 1951

Brother Vince Fernandez FSC	 	 	 	 October 19, 1963

Brother Joseph Aung FSC	 	 	 	 October 21, 1977

Brother Benedict Chaiwat Phanomworachai FSC	 October 23, 1990

Brother Nico Mariano nFSC	 	 	 	 October 28, 1991

Brother William Soe Thaung FSC	 	 	 October 29, 1956

Brother John Win Kyaw FSC	 	 	 	 October 30, 1991


Fraternally,


Edmundo Fernandez FSC


Wellness

Protecting Company Culture Means Having Rules for Email

The problem has three components: 
1. Employees habitually check email constantly throughout the day and are unable to “turn off” this behavior 

simply because they’ve left the office. 
2. Leaders are not immune to #1, and also not intentional about their expectations for after-hours 

communication. The unofficial policies and practices that spread through the organization come about as 
a result of the behaviors of leadership, who are unaware that their habits are molding the culture. 

3. Employees assume that if leaders or any other employees in the organization are sending emails after 
hours, they should be, too. 

First, you have to clarify your expectations. What managers expect can differ greatly from what employees 
believe their managers expect. In the absence of clear expectations, employees will make assumptions 
about what you expect. You can make your expectations clear — doing everyone a favor — by being explicit. 
Say something like, “We believe that downtime is important, and we expect you to disconnect from work 
email on evenings, weekends, and vacations. If something important comes up, we’ll communicate via phone 
or text.” 

What’s important about a statement like that is that it not only clarifies big-picture expectations — about the 
importance of downtime and disconnecting — it also helps set small-picture expectations about which forms 
of communication are appropriate in which situations… 

Read the full article at: https://hbr.org/2018/09/protecting-company-culture-means-having-rules-for-email 

https://hbr.org/2018/09/protecting-company-culture-means-having-rules-for-email
https://hbr.org/2018/09/protecting-company-culture-means-having-rules-for-email

